
1, STUDENTS FEEDBACK CURICULUM ANALYSIS REPORT 

Frequency: Once in a Year 
Sample Size: 125 

SRI DEVARAJ URS COLLEGE OF NURSING, 
TAMAKA, KOLAR- 563 103 

Extracts of Curriculum Evaluation Committee meeting dated: 03/01/2023 

Feedback Parameter 

1. Regular and punctual to the class 

Curriculum Feedback 2022-2023 

3. Engage the class for full duration 
4. Uses A.V aids effectively 

As per the Agenda No-4. The feedback report of Curriculum Committee taken 
from Students, Professional, Alumni and Employers is presented. 

2. Prepare organizes and explanation subject matter clearly and adequately 

6. Accepts the students view and ideas constructively 
7. Completes the syllabus with in the allotted time 

120 

Meeting Minutes 

9. Carries out fairs and unbiased evaluation process 

100 

5. Creates interests and encourages students for active participation in the class 

10. Maintain personal and professional etiquettes 

80 

60 

40 

8. Provides adequate clinicals supervising guidance /Pre clinical lab guidelines 

20 

1 

80 

20 

2 

STUDENTS FEEDBACK ON CURRICULUM 

100 

Sri Devaraj Urs Coilege of Nursing Tamaka, Kolar-563101, 

3 

100 

80 

2022-23 

20 

5 

90 

10 

6 

90 

Format No. 

10 

Issue No. 

7 

Rev No. 

100 

Date 

100 

Excellent Very Good Good Satisfactory 

9 

100 

10 

90 

10 
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02 
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2. TEACHERS FEEDBACK ON CURRICULUM ANALYSIS REPORT 
Frequency: Once in a Year 
Sample Size: 12 
Feedback Parameters 

2. 

3 

90 

80 

5. 

6. 

70 

7. 

1. The Course syllabus was comprehensive, clear and accurate 

60 

50 

40 

30 

4 

20 

8. 

10 

The learning outcomes are clearly defined in the syllabus 

1 

Course started and ended as scheduled 
The course content increased knowledge and perspective in subject area 
Able to complete the portion in allotted hours 
Allotment of hours in the time table is equally distributed 
The Course helped to integrate theory in to practice. 
Evaluation Techniques are consistent with the achievement of course objectives/outcomes. 

TEACHERS FEED BACK ON CURRICULUM -2022 

80 

20 

2 

70 

30 

3 

Excellent 

60 
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10 

4 

2023 

60 

10 

Very Good 

5 

70 

20 

10 

Good 

6 

80 

20 

7 

Satisfactory 

60 

20 

10 

60 

200 
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3. PEER TEAM FEEDBACK ON CURRICULUM ANALYSIS REPORT 
Frequency: Twice in a Year 
Sample Size: 15 
Feedback Parameters 

80 

70 

60 

50 

40 

30 

20 

10 

1 

2 
3 
4 
5 
6 
7 

8 

1 

Demonstrates integration of theoretical knowledge in to practice. 
Provides need based care through Nursing process approach. 
Utilizes critical thinking skills in decision making. 
Communicates effectively with individuals and groups 
Participates effectively as a member of group/health team. 
Demonstrates leadership and managerial skills. 
Exhibits awareness and interest towards professional development 
Demonstrates understanding of code of ethics and professional conduct in practice 

PEER TEAM FEED BACK-2022-2023 

62.5 

37. 

62.5 

25 

12.5 

3 

IQAC- AaAL 

62.5 

Sri Devaraj Urs College of Nursing 
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25 

12.5 

4 

75 

25 
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50 

25 25 

6 

50 

25 

Excellent Very Good Good m Satisfactory 
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50 50 

25 25 25 25 
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4. EMPLOYERSFEEDBACK ON CURRICULUM ANALYSIS REPORT 

Frequency: Once in a Year 
Sample Size: 5 
Feedback Parameters 

120 

100 

80 

60 

40 

20 

0 

3 

4 

5 

6 

100 

1 

Ability to contribute to the goals of the organization 
Knowledge, skill and ability to manage/ leadership innovativeness 
Exhibits creativity in skill management 
Relationship with seniors/peers/sub-ordinates 
Involvement in Continuing Nursing Education activities 
Interest in professional advancement 
Obligation to work beyond schedule if required. 
Overall impression about their performance 

Employer feedback on curriculum 2022-23 

80 

20 
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80 

Gqayalkk 

20 
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Excelent 

80 
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Very good n Good 
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5. ALUMNI FEEDBACK ANALYSIS REPORT 

Frequency: Once in a Year 
Sample Size: 8 
Feedback Parameter 

1. Courses in the curriculum from first year to final year is properly planned and implemented 
2. Adequate clinical facilities are provided for hands on training 

3. Evaluation Techniques are consistent with the achievement of Programme objectives 
4. Institution emphasizes student centric learning 

S. Opportunities provided to organize and attend training programmes 
6. Facilities in the institution towards employability 
7. Activities organized by the institution towards overall development 
8. Communication network with Alumni members 

100 

90 

80 

70 

60 

50 

40 

30 

20 

10 

90 

Member 

10 

1 

85 

15 

2 

ALUMNI FEEDBACK-2022-2023 
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